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POLICE AMENDMENT (COMPENSATION SCHEME) BILL 2021 
Receipt and First Reading 

Bill received from the Assembly; and, on motion by Hon Stephen Dawson (Minister for Mental Health), read 
a first time. 

Second Reading 
HON STEPHEN DAWSON (Mining and Pastoral — Minister for Mental Health) [7.25 pm]: I move — 

That the bill be now read a second time. 
Our police officers swear an oath to protect and serve our community. That oath requires them to possibly put their 
lives on the line on behalf of our community. We expect them to run towards danger when others would run away, 
attend terrible scenes and crimes, see things that most people could not bear to see, and offer support and direction 
when others might falter. They do so willingly and readily and whether they are rostered on or off duty. 
Police officers deserve our support if their service results in injury or illness and they can no longer serve, yet for 
more than a century there has not been a compensation scheme for our medically retired officers. In 2016, the now 
Premier pledged that, if elected, the McGowan government would deliver three significant commitments to support 
medically retired officers. Those commitments were a police redress scheme for former medically retired officers, 
the reform of section 8 for medical retirements, and what was then called workers’ compensation for medically retired 
police officers. Others had ignored, or tried but failed to address, these issues. 
Police redress was delivered first. In 2018, the $16 million police redress scheme for medically retired officers was 
announced. The scheme provided payments of up to $150 000 to police officers medically retired due to a work-related 
illness or injury. Importantly, in partnership with Commissioner Dawson, the scheme was complemented with a historic 
apology and the presentation of honourable discharge certificates to many medically retired officers. 
In 2019, in fulfilling our second commitment, the Police Amendment (Medical Retirement) Bill was introduced 
into Parliament. That bill became law and created a new standalone scheme for medically retired injured or ill police 
officers, completely separate from section 8. This reform acknowledged the service of injured and ill officers and 
ensures that they can leave the police force with dignity and without the stigma of ending their service under the same 
section 8 provision that was so strongly associated with misconduct and integrity issues. 
The delivery of those commitments built on the record of successive Labor governments in enacting employment 
protections and statutory benefits to WA police officers, a record that has seen police officers covered by occupational 
health and safety legislation, the enactment of an appeal to section 8 removals and the introduction of a bill to provide 
a post-service medical benefits scheme. 
Today is another historic day, with the delivery of our government’s third commitment and what is now referred 
to as police compensation. The Police Amendment (Compensation Scheme) Bill will amend the Police Act 1892 
to introduce a compensation scheme for police officers and Aboriginal police liaison officers who are medically 
retired pursuant to part IIC of the Police Act due to a work-related illness or injury. The police compensation scheme 
addresses a century-old missing piece in officers’ entitlements when they suffer a work-related illness or injury. That 
missing piece is that officers who can no longer serve due to their work-caused illness or injury are not entitled to 
receive a lump sum benefit on retirement. Often publicly cited as the need for workers’ compensation for police 
officers, the gap exists because at common law, police officers are not employees and are generally not covered by 
the Workers’ Compensation and Injury Management Act 1981. 
Importantly, this issue could not be resolved simply by fully including officers under the state workers’ compensation 
legislation. To do so would reduce their current entitlements. The unique requirements of policing and the existing 
legal framework of officers’ entitlements necessitated the development of a police-specific model of compensation 
that draws on relevant provisions of the WCIM act. The police compensation scheme that will be implemented by 
this bill comprises four elements — 
1. A compensation payment capped at an amount that is prescribed under section 5A(1A) of the Workers’ 

Compensation and Injury Management Act and is currently $239 179. Generally, this payment will be 
made up of — 
(a) a payment for permanent impairment; and 
(b) a salary amount payment of up to a maximum of 12 months of the officer’s pre-retirement salary; 

2. A payment for vocational rehabilitation, currently $16 743. 
3. Potential for an additional payment of up to 75 per cent of the prescribed amount, currently $179 384, which 

will take the maximum cap to $418 563, to be determined where an officer suffers permanent total incapacity 
and takes into account their social and financial circumstances. 
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4. Maintenance of existing entitlements regarding work-related injuries. 
The scheme was announced by the Premier and the former Minister for Police, and was supported by the 
Western Australian Police Union of Workers at the police union’s annual conference last year. 
I will now explain the bill in more detail. The bill will insert into the Police Act 1892 a new part 2D to introduce the 
new police compensation scheme and to create a new dispute resolution process and Police Compensation Tribunal 
for dealing with grievances. This new part will apply to medically retired police officers and Aboriginal police liaison 
officers with a work-related injury or illness. Police auxiliary officers are not covered by the new part, as they are 
covered under the WCIM act. New section 33ZR that will be inserted by the bill specifies that the new compensation 
scheme will apply to members who have been retired by the Commissioner of Police on medical grounds following 
the process set out under part IIC of the Police Act and that the police commissioner’s decision to retire them is 
based on a work-related illness or injury. 
Maintenance of existing entitlements related to work-caused injury or illness is an important element of the scheme. 
New section 33ZT provides that members’ current, relevant and often unique entitlements, which reflect their 
legal status and duties, shall be maintained. This includes those provided for in the Police Act, the Police Force 
Regulations 1979, the Police (Medical and Other Expenses for Former Officers) Act 2008, the industrial agreement, 
and agency administrative arrangements and policies. Further, current arrangements regarding applications for 
payment via act-of-grace or ex gratia payments, or via common law, in circumstances in which it is contended that 
the WA Police Force has been negligent in its duty of care obligations, will also be maintained. 
Under the bill, a medically retired member is assessed to determine their degree of permanent impairment and the 
associated payment for impairment. New section 33ZW provides that these assessments shall be carried out by 
approved medical specialists who are WorkCover designated, and who will determine the assessment percentages 
that apply under the WCIM act. The medically retired member will select a specialist to carry out the assessment 
from a panel of specialists established by the police commissioner. New subsection 33ZW(4) provides that to support 
the timely payment of police compensation, the police commissioner may arrange for the medical assessment of 
the degree of permanent impairment of a member who has not yet fully completed the retirement process under 
part IIC of the Police Act or whose entitlement day has not yet occurred. New subsection 33ZV(3) provides that 
where that assessment determines an amount that is less than the prescribed amount, the medically retired member is 
also entitled to an additional salary amount that is up to 12 months’ pre-retirement salary, with the total not to exceed 
the prescribed amount. In addition, the medically retired member will receive a vocational rehabilitation payment 
that equates to seven per cent of the prescribed amount. 
New section 33ZZ provides that members who believe that they are unable to undertake any other further employment 
at all can make application for a determination of permanent total incapacity. These determinations are made by 
suitably qualified persons, termed assessors, appointed by the police commissioner. An assessor is not subject to 
control or management by the police commissioner, which will ensure objectivity. The assessor’s determination of 
the amount of compensation payable to a medically retired member who qualifies for compensation under this section 
is to have regard to the social and financial circumstances, and the reasonable financial needs, of the former member. 
If it is determined that the former member does have a permanent total incapacity, they can be paid a further amount 
of compensation of up to 75 per cent of the prescribed amount. This aligns with the process and determinations 
that take place under the WCIM act. 
An example of potential payments under the scheme is as follows: a member has a pre-retirement salary of $103 000. 
They are assessed by a medical specialist to have a permanent impairment of $110 000. The police commissioner 
is obligated to pay them $213 000, because the combination of their salary amount and compensation for permanent 
impairment is within their prescribed amount—that is, $239 179. In addition, they will also receive the vocational 
training amount of $16 743. The total amount to which they are entitled is $229 743. If the assessor determines 
that the same member is entitled to compensation for permanent total incapacity, and their social and financial 
circumstances are such that they are entitled to the maximum amount, they are entitled to an additional $179 384. 
New division 3 of the bill will provide for dispute resolution. Under the bill, a single commissioner of the 
Western Australian Industrial Relations Commission will operate as the Police Compensation Tribunal. The tribunal 
will be able to hear disputes that are lodged by medically retired members who are aggrieved in relation to any 
assessment of the degree of permanent impairment, determination of permanent total incapacity, or the quantum 
of payment for permanent total incapacity. The tribunal will be able to engage in conciliation or arbitration to resolve 
any dispute. The tribunal will have the ability to make various orders in relation to degree of permanent impairment 
or a determination of permanent total incapacity, and will also have the ability, if needed, to order that new 
assessments or determinations be undertaken. New section 33ZZD lists the provisions of the Industrial Relations 
Act 1979 that set out the jurisdiction of the tribunal. References throughout this provision to “Commission” are to 
be considered references to the tribunal. The provisions listed may be modified by regulations made under the IR act 
or otherwise to accommodate the unique context of the tribunal. For the purposes of this bill, section 49(2a) of the 
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IR act applies so that an appeal can be made to the Full Bench of the Western Australian Industrial Relations 
Commission. These appeal provisions have also been expanded to allow for appeals to be lodged if the tribunal 
has exceeded its jurisdiction, or there has been an error in law. It is also worthy of note that the provisions in new 
section 33ZZE regarding representation in person, or by an agent or legal practitioner, align with existing provisions 
under parts IIB and IIC of the Police Act. 
This bill will fulfil the government’s commitment. I want to thank the Police Union for its constructive contributions 
during the drafting of the bill. I want to acknowledge the former Minister for Police, and now Madam Speaker, 
Hon Michelle Roberts, MLA, and the Premier, Hon Mark McGowan, MLA, for their work to deliver a commitment 
that history said could not be fulfilled. I know they were motivated by their longstanding support of, and advocacy 
for, many medically retired officers. I know the Minister for Police, Hon Paul Papalia, CSC, MLA, is honoured to 
have led the bill through the other place. 
Our police compensation scheme reflects the uniqueness of policing and the sacrifices made by our officers while 
serving the WA community. When that service, that sacrifice, ends a policing career, our officers and their families 
need certainty and support to take care of themselves, transition out of the police force and continue their lives. 
This bill, and the police compensation scheme it introduces, will provide just that. 
Pursuant to standing order 126(1), I advise that this bill is not a uniform legislation bill. It does not ratify or give 
effect to an intergovernmental or multilateral agreement to which the government of the state is a party; nor does this 
bill, by reason of its subject matter, introduce a uniform scheme or uniform laws throughout the commonwealth. 
I commend the bill to the house and I table the explanatory memorandum. 
[See paper 943.] 
Debate adjourned, pursuant to standing orders.  
 

https://www.parliament.wa.gov.au/publications/tabledpapers.nsf/displaypaper/4110943c4ed08c5de6b684aa4825879e000f8fb6/$file/tp-943.pdf
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